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Washburn University Meeting of the Faculty Senate 
February 4, 2019 

3:00 PM – Forum Room, BTAC 

Present:  
Barker, Beatie, Byrne, Cook (Matthew), Cook (Sarah), Erby, Fredrickson, Grant (Emily), Grant 

(Erin), Hickman, Jones, Juma, Krug, Leahy, Mansfield, Mazachek, , Menager, Menninger-
Corder, Morse, Pierce, Prasch, Ricklefs, Sheldon, Smith, Steffen, Thor, Todwong, Tso, 

Wasserstein, Wohl, Worsley 
 

Absent: 
Jackson, Jolicoeur, Memmer, Watson 

 
Guests: Ball, Desota, Enos, Holthaus, Martin, Bird Liedke and Connell 

  

I. Call to Order 3:01 
II. Minutes of the Faculty Senate Meeting of December 3, 2018 were approved with 

modification. 
III. President’s Opening Remarks  

• Barker will still be meeting for lunch at Memorial Union on Fridays. There have 
been between six and twelve people in attendance.  

• The Dancing Blues are heading to a competition in Texas. These four time national 
champions are fundraising for travel costs. Please support them if you can.  

• WSGA requested someone to serve on their election commission. Barker will do 
this unless someone else is interested. Please let him know if you are.   

• The Task Force on the Faculty Senate Constitution has been created. This Task 
Force was created to address the lack of modification of the constitution since 
2005, when the Faculty Senate was created. Goals include looking at elections, the 
transition for new people when entering into the role of senator, and others. All 
policy will be reviewed by Faculty Affairs, General Faculty, and WUBOR. The 
timeline is to have a recommendation by the end of the semester.  
à Members: 

• CAS: Schmidt (Chair), Schnoebelen, Wynn 
• SOBu: Juma, Moore 
• SAS: Worsley, Frank 
• SOL: Jackson, Rich 
• SON: Rector 
• VPAA: non-voting designee 

IV. Report from the Faculty Representative to the Board of Regents  
• Kansas BOR is making a big push for open educational sources. Barker did notice 

some issues with the understanding of a liberal arts degree versus a job prep 
program.  
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• There is a push on the math pathways with alternatives to college algebra. 
• Next WUBOR meeting is February 6th. 
• At the Elite 8 in December, it was determined that the WU volleyball team had the 

best GPA of those participating. 
• The approved and updated strategic plan is on the WUBOR website page 11 – 16. 
• We have new scoreboards in Lee Arena. 
• Changing rules of retirement from being expected at age 65, which is in the bylaws 

and not in the policies, as such a policy would be illegal to enforce. 
• Presentation regarding diversity on campus from Erby, Dempsey-Swopes, and 

Burdick. 
V. VPAA Update—Dr. JuliAnn Mazachek  
• The diversity presentation at BOR was done well. Thank you. 
• Goal to have strategic plans drafted, with the deans taking the lead, by summer  
• In the next week to ten days, there will be appointments made to the Intellectual 

property committee. It will be a small group of eight to nine people. Similar to the 
Consensual and Familial relationship policy committee, there will be a draft made by 
the committee and reviewed by many across campus. Most of the members are going 
to be faculty or academic in nature.  

• At the last board meeting, a decision was made to hire Hanover Research. We want to 
have a better idea of our students’ needs (e.g. what types of degrees, they want or 
what employers are looking for) to determine if we are meeting them.  We are 
outsourcing the research to get data we don’t have access to, including those from the 
Bureau of Labor and job search websites. Broad research will be completed first, as 
well as looking at the bachelor of health science. Thor asked about the budget; which 
is $84,000 a year. Mazachek suggested it is cost prohibitive otherwise between hiring 
and gaining access to data. We have a five year agreement at that rate and we can end 
it at any time. Jones asked whether departments would see the data, especially at the 
school and department level. Yes. Byrne suggested that we also access the KS BOR 
data that tracks our graduates in KS and MO.  Thor asked how the data would be 
showing market value; it is not, it will be looking only at the demand for the programs 
and whether we are meeting the projected industrial need of the future.  

VI. Faculty Senate Committee Reports 
• Academic Affairs Committee Minutes of October 8, 2018 were approved. 

VII. University Committee Reports: 
• Interdisciplinary Studies Committee Minutes of November 15, 2018 were received 

with some discussion. Wohl was unsure as to why we were not seeing the proposed 
WU105 course as action item? Who approves this? Mazachek and Barker explained 
that neither faculty senate nor general faculty can approve individual courses. This is 
an issue that can be addressed via the constitution committee if people think there 
should be another level of approval.  Might be a good thing to go through academic 
affairs. Broad agreement for more oversight. Mazachek suggested that we be careful 
about how this process is established. Regarding this particular course, Byrne pointed 
out that the library is an outside program and not degree granting.  
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• Academic Diversity & Inclusion Committee Minutes of November 13, 2018 were 
received with edited previous minutes included.  

• Graduate Council Meeting Minutes of October 29, 2018 were received.  
VIII. Old Business  

• 19-9 Revisions to the major for the Bachelors of Applied Sciences in Technology 
Administration moved from information item to old business. It was recently 
approved by Academic Affairs to move forward as an action item. Wohl clarified that 
for a bachelor’s of science, there needs to be 30 hours of concentration in science. 
Worsley pointed out that while the description of the item states Bachelor of Science 
that the rest of the materials in the proposal are correct and the degree is in applied 
science. This is primarily a degree completion program for people from WUTech. Four 
minors are suggested for this degree; six hours of required correlate hours are covered 
in the minor. Prasch suggested that someone should be present to present the item. 
Barker agreed there should be some discussion with a representative.  There was 
further discussion of how the minor hours were determined, which takes place within 
the department the minor is housed in. Hickman mentioned that there are 21 hours in 
the SOBu minor, but there is flexibility in completion. Worsley will communicate all 
feedback to the school. The motion was approved with 19-2 and will be passed on to 
General Faculty for approval.  

IX. New Business: None  
X. Information Items 
• Criminal Justice Fast Track Program   

XI. Discussion Items 
• Accessibility issues on campus was brought forward by Wasserstein. A colleague 

noticed that east doors to Morgan and those on the north side of Garvey were not 
accessible. People in wheelchairs could not get in the door. Grateful to those clearing 
the walkways, but there are some ADA issues that continue to occur. Connell, from 
facilities, has night staff working on the entries. They did not meet their own 
expectations, but will do better in the future. Sheldon explained there were issues 
with the handicap parking spots, as well. Spots by the library and Benton / 
International House were an issue as well.  Enos suggested that we encourage 
students to contact him when they experience these issues, via either email or phone. 
He has heard from some already.  

• Open Educational Resources came forward from Barker with Bird presenting. These 
open sources are free sources course materials. Barker is concerned with the current 
costs of textbooks. Mabee already has some resources. Bird explained that these can 
be freely copied, adapted, and shared either inside or outside the classroom for equity 
and accessibility to students. Higher education has a core value of being equitable and 
the library has a role to play. They have already hired an open sources librarian. The 
budget will examined to do marketing and have conversation beyond this. Bearman 
and he [Bird] were in a virtual meeting with the people from the four year public 
libraries on Kansas campuses – they are all working on a plan to use more open 
sources. Morse asked whether some topics had better coverage. Bird suggested that 
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the librarian Luke would know the most about this, but it depends on what is there 
already and who the early adopters are. Bird would like people to start thinking about 
this within their schools and departments. There is information on the Mabee 
website.  Prasch pointed out two limits. One is range of topics. The other is 
fundamental tension between open sourcing and copyright issues, and currency of 
resources. There is a lack of things that are current. There has been little opportunity 
to get the resources to meet the demands of faculty. Bird suggests that we consider 
what it would take to use open source materials. It may require some time to get this 
off the ground and get buy in. It would be best as a collaborative effort between 
Mabee and faculty members. Wasserstein pointed out issues with having to rent a 
copy of the book for her class as it is hard to find certain sources. Jones uses some 
open source materials and spoke at a publisher conference recently regarding the 
faculty side. There is an ability to balance open access and hard copies – doesn’t have 
to be all or nothing. Thor worries about those who have a hard time reading on 
technology.  But also is having an issue with textbooks – Pearson just dropped hers. 
Sheldon suggested using older editions if you can; this saves students money and the 
bookstore is agreeable to having used ones on hand. Byrne also does this and has 
conducted book swaps when they cannot be sold back at all.  

• Policies regarding children on campus were brought for discussion by Prasch. In 2004, 
Morse had made careful arrangements for her infant to come to campus. She was told 
she could not bring the child after some time and no notice. There are some gender 
inequities as related to children. Workplaces back then were becoming more open to 
children being present; WU formed a committee and no policy was made. In 2007 
guidelines were created to totally exclude kids from campus. There has been some 
conversation since, but no changes. When the legislature permits nursing on the floor, 
why can’t we have an inclusive campus environment? Morse added that the policy 
seems very “don’t ask don’t tell”. She had been working collaboratively within the 
department and there had been no issues from students or other faculty. We need a 
clear and set policy.  Menager asked if there are resources on campus for parents. 
Grant provided information on University Child Development Center and a project 
from 2015/2016 Leadership Washburn that included a potential service where 
students could connect with faculty and staff who may need childcare. Krug pointed 
out that people bring their children to campus when USD501 is closed as there is often 
not another option. When she interviewed for the job here her kid was three weeks 
old and it seemed very supportive of her child being on campus. Would like to see an 
update. Smith (M) asked about the official policy - Prasch explained no kids on campus 
is the official policy. Erby suggested if we are going to think about revising the policy, 
it needs to be applicable to staff and students as well. Wasserstein agreed, that we 
need to have student input as well. If policies were changed, the WUBOR would end 
up making final decision. Holdhaus explained that it is part of the employee manual 
(section F7). Changes would need to start with Theresa Lee. Mansfield stated that how 
this policy impacts students is very important so it may be prudent to approach this 
regarding the faculty and staff first. Prasch requested there be a committee created to 
discuss this with faculty affairs, staff council, and potentially WSGA. Sheldon 
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suggested this needs to include terms of the hiring process. In fall 1987, she was hired 
while pregnant unbeknownst to the committee or herself. She was told that being 
pregnant had not been understood and would have prevented her hiring. Another 
woman with school aged children was not hired in her department until 2015. Cook (S) 
was 8 months pregnant when she was hired. Barker will talk to staff council and put 
together a committee. Menager and Prasch volunteered to be on the committee for 
FA. Byrne suggested Faculty Affairs examine the issue first.  

XII. Announcements  
• Thursday, February 7 at 7 p.m. Prasch is hosting a forum on Venezuela 

I. Participants in the forum include Moddelmog, Parada-Ramirez, Morse, and 
Gonzalez-Abellas.  
II. Location: Henderson 112 

• Tuesday, February 12 at 7 p.m. Salt of the Earth will be presented. 
I. Sheldon is leading discussion over this controversial movie that the U.S. 
government tried to prevent from being made.  
II. Location: Henderson 100 

• February 25th at 7:30 p.m. is the King lecture for religious studies. Mroczek will present 
on lecture on the dead school scrolls. Location: Washburn A/B. 

• There is currently a faculty art show in Adeline Peers Galleries 
• The next general faculty meeting is February 18th at 3 p.m.  

XIII. Adjournment 4:25  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


